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Abstract

The relevance of the study is conditioned by the lack of development of the problem of forming the decision-
making ability at the stage of professional training and the need to improve the modern daily practice of future
law enforcement officers to ensure the accuracy and timeliness of decisions made against the background of
a constant increase in the volume and complexity of incoming information. The purpose of the study was to
determine the conceptual basis for the influence of subjective rationality and risk readiness in the decision-
making system in the professional activities of police officers. The paper uses the method of comparative and
correlation analysis, and statistical analysis of primary data. According to the results of the study, significant
correlations were established between rationality and risk factors in decision-making among police officers
in groups with different levels of experience and professionalism. The current study focuses on intra-group
variations in risk maximisation and the use of rational traits, particularly vigilance, procrastination, avoidance,
and over-vigilance in decision-making. These psychological phenomena are explained by studying the main
group of law enforcement officers (n=116), divided by the sample according to the criterion of experience in
practice (n=59, n=57). A significant difference and psychological difference in the decision-making process
component was found between groups with and without practical work experience in law enforcement. This
provides an opportunity for further expansion and development in this area, defining the main approach to
creating professional skills, forming the ability to make decisions in law enforcement officers without practical
experience, and consolidating the basic skills of law enforcement officers with practical experience. The
practical significance of the study lies in the prospect of developing psychocorrective programmes and trainings
aimed at various employees of law enforcement agencies, depending on the practical experience gained and
the area of activity. The research materials can be used in the process of optimising the educational process in
professional institutions
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Introduction

In the context of the armed conflict, which is accom-
panied by increased requirements for the professional
qualities of the military and law enforcement officers,
the problem of studying the factors of effective deci-
sion-making, in particular, risk-taking and rationality,
is becoming more relevant. The variability of internal
and external factors characteristic of Ukrainian society
in recent years and the impact of the Ukrainian issue on
the global socio-psychological situation greatly compli-
cates the decision-making process by law enforcement
entities: it increases risks, complicates strategic plan-
ning, and reduces the predictive assessment of possible
changes in the near and long term. To achieve effective
solutions to problems of any complexity, it is necessary
to constantly improve the decision-making process. It
is important to focus on maintaining high profession-
alism of all employees of the law enforcement system,
as an important condition for a correct and rationally
informed decision, in order to better understand the
processes taking place within the system, avoid service
losses and low initiative of employees in the process
of preparing decisions. Rationalisation of the activities
of law enforcement officers in modern conditions is of
particular importance, which explains the increased at-
tention to this problem. This is conditioned by the ac-
celeration of scientific and technological progress, the
creation of breakthrough innovations focused on the
individual characteristics of each person.

Various aspects of the decision-making phenom-
enon have been studied by a number of Ukrainian and
foreign researchers. G. Lecoq et al. (2021) comprehen-
sively examined the expansion of governance mecha-
nisms, namely uncertainty, risks, and policing strategies
in decision-making. According to the researchers’ con-
clusions, a number of factors that create uncertainty in
professional situations have been identified. According
to the researchers, uncertainty is the central object of po-
lice activity when making decisions that need to be man-
aged. Separately, the authors investigated the problem of
complexity of risk mobilisation, which manifests itself in
risk assessment and leads to excessive caution. R. Berk-
ley et al. (2019) considered the phenomenon of deci-
sion-making under the influence of emotions. Research-
ers tried to understand how the subjects of managerial
decision-making interpret for themselves the impor-
tance of certain situations, being under the influence of
emotions. Researchers have substantiated and identified
a significant influence of strong emotions on the adop-
tion of difficult decisions by police officers. The benefit
of such research was to update the identification of the
main determinants thatlead to making wrong decisions.

G.Penney etal. (2022) assessed the threats faced by
police, military, ambulance, and fire service personnel
when making decisions in critical situations. N. Short-
land et al. (2020) investigated the impact of trait max-
imisation on police decision-making and found that
police officers who ‘maximised’ decisions had more
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difficulty. Gender and previous military experience also
influenced the decision-making process, in particular,
police officers with military experience needed more
time to assess the situation, but they chose a course of
action faster and followed it more clearly.

The transitivity (binary) of solutions was investi-
gated by R. Wuthisatian et al. (2022). The researchers
defined it as the consistency of preferences and the ra-
tional difference of choice theory. Based on the results
of research, it was determined that personal preferenc-
es, as arule, are not transitive. According to the maximi-
sation postulate, the final condition for a rational deci-
sion is to choose an action that maximises the objective
function of the problem solver or, less formally, the indi-
vidual accepts the alternative that is best for him or her
in the situation described.

V. Barko et al. (2020) analysed the professional and
psychological potential of the head of the modern po-
lice. The researchers saw these characteristics as the
basis for the development of an effective management
system. The result of this study was the identification
of the main components of the psychogram of the head
of internal affairs agencies (IAA). T. Motl et al. (2017)
investigated the impact and conditions of forming ra-
tional and intuitive decision-making strategies. Y. Guo et
al. (2022) examined the role of decision-making sub-
jects’ understanding of “justice”, and its significance for
social behaviour in the system of social orientation at
the level of individual differences, which allowed deter-
mining the fact of risky behaviour, which is more ap-
preciated by society than cautious behaviour, which is
usually associated with indecision.

The purpose of the study was to identify the main
psychological factors that guide a law enforcement of-
ficer in decision-making and strategies for overcoming
difficult situations by rationalising these decisions. In
accordance with the goal, the research objectives are
outlined: 1) to carry out a system-structural analysis to
establish the content of the categories under consider-
ation; 2) to investigate the factors of rationality and risk
in the decision-making system; 3) to conduct a classifi-
cation analysis in order to determine the main concepts
related to decision-making, risks, and rationality.

Literature Review

Since the last quarter of the 20" century, the final in-
stitutionalisation of the general theory of risks has
taken place, which is closely related to the theory of
decision-making, which includes rationality as a fun-
damental property of the cognitive component of the
individual, and is considered within the framework of
a psychological and acmeological approach. In modern
science, this approach has been used by a number of re-
searchers, in particular, V.0. Ohneviuk et al. (2019) con-
cretised the basic concepts of top and bottom stages of
development within the framework of fundamental ac-
meology and studied the multilateral characteristics of
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activity in order to identify important positions in deci-
sion-making and implementation. D. Zhu et al. (2022)
examined the maximisation of decision-making style
through three studies that focused on subject-specif-
ic variations of the maximised decision-making style
within the concept of optimal decision-making, which
corresponds to the maximum expected utility. M. Schulz
&].0.Zinn (2023) investigated the rationale for risk and
uncertainty and their epistemological basis as a new
phenomenology. Researchers argue that only by allow-
ing subjects to engage in a dialogue with themselves can
they find a solution to the irrational openness of their
respective presence and their inherent uncertainty.

T. Kroker et al. (2022) studied how non-invasive
stimulation of the ventromedial prefrontal cortex mod-
ulates human decision-making rationality. Researchers
have reasoned that the same people make different de-
cisions, depending on whether they act independently
or in a group. O. Pol et al. (2022) also worked in this
direction, investigating collective decision-making
within the concept of “collective decision phenome-
na”: groupthink; polarisation effect; social facilitation
effect; “committed dissonance” phenomenon; volume
and composition effects; “decision quality asymme-
try” effect; idiosyncratic credit phenomenon; false
consciousness phenomenon; virtual decision-maker
phenomenon; conformism phenomenon. Investigating
the causes of groupthink, the researchers identified its
eight causes: illusion of invulnerability, false rationality,
group morality, stereotypes, pressure, self-censorship,
unanimity, gatekeeping or gatekeeper-defence.

R.E. Dalafave & W.K. Viscusi (2023) examined the
locus of fear of mass shooting risks, in particular, the
analysis of panic moods in groups that faced such a risk.
Researchers note that the main manifestation of the fear
of mass shootings is the belief in the risk of their occur-
rence. Irrational fears can significantly influence risk as-
sessment, which makes itimportant to consider percep-
tual errors in research on this phenomenon. Cognitive
scientist D. Cummins (2021) studied public confidence
in the media and its impact on people’s perceptions and
actions in critical situations. In addition, this study also
focused on techniques that promote effective actions
in such situations. The researcher identified seven ef-
fective methods-techniques, namely: logic, moral judg-
ment, similar reasoning, scientific reasoning, rational
choice, game theory, and creative problem solving.

J. Overall & S. Gedeon (2023) empirically exam-
ined rational selfishness, ethical beliefs based on vir-
tues, and subjective happiness. Researchers have found
evidence that rational selfish beliefs are not the most
important direct predictor of subjective happiness.
B. Enke et al. (2021) examined the role of cognitive bi-
ases in decision-making and their role in the mistakes
and shortcomings of deep personal choices. Individ-
ual psychological characteristics of law enforcement
officers were also studied by Ukrainian researchers.

Thus, I. Okhrimenko et al. (2022) considered them as
the basis for effective psychological selection of person-
nel for modern police organisations. It was found that
representatives of the criminal police and police units
show higher emotional stability compared to other
categories of employees in law enforcement agencies.
On the other hand, patrol policemen and investigators
have high levels of self-confidence, independence, and
leadership. All police officers, regardless of their spe-
cialisation in law enforcement, are distinguished by a
high level of self-control, responsibility, integrity, thor-
oughness, and discipline.

Materials and Methods

The methodological tools were compiled by the gen-
eral theory of decision-making (Kushlyk-Dyvulska &
Kushlyk, 2014), which is based on both differentiation
and integration of existing knowledge in various fields.
The theoretical basis of the study is the results of the
latest developments in the field of studying rationali-
ty, maximising the expected utility and risk in the de-
cision-making system of representatives of various
sciences, in particular, economic, psychological, legal,
etc. This study used primary statistical analysis and cor-
relation analysis performed using the Spearman meth-
od, since many related features differ from the normal
distribution, although presented on a metric scale.

Research base and sample. The study was con-
ducted in November 2022-February 2023. The study
was based on an offline survey using paper forms and
was conducted directly by the author of the study as
part of the preparation of a dissertation with a number
of questions that related to decision-making by law en-
forcement officers, their understanding of risk and the
use of rational judgments. The survey was conducted at
the Academy of Internal Affairs of Ukraine in Kyiv. The
empirical sample of the study consisted of 116 law en-
forcement officers (44 women and 72 men), of whom
57 were patrol police officers, investigators, associate
professors of the Department of Criminal Law, and em-
ployees of the bar with practical experience (average
age of the respondents: 31 years). Another 59 respond-
ents are cadets-psychologists and cadets-forensic ex-
perts, without practical work experience, whose aver-
age age was 20 years. During the study, it was decided
to divide the main sample into groups A and B (n=59,
n=>57), since statistical differences were obtained from
the primary data analysis.

The study focused on the ethical standards of psy-
chological experimentation: anonymity, awareness of
survey participants about the goals and further use of
survey data, and associated risks. The research was
conducted in accordance with the rules of the Helsinki
Declaration (1975).

Procedure. The research was conducted in sever-
al stages. At the first stage, comprehensive tools were
selected aimed at investigating external and internal
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decision-making factors, the impact of uncertainty on
decision-making, and identifying typical decision-mak-
ing determinants. At the second stage, decision-mak-
ing factors were diagnosed based on psychodiagnos-
tic tools. At the third stage of the study, a correlation
analysis was performed (according to the Spearman
method). Interpretation of the results was carried out
approximately to the indicators of statistical signifi-
cance, for the sample size n=116: 187 at P<05; 245 at
P<01;31atP<001.

Tools. Based on previous studies of the specifics
of decision-making in the work of police officers, the
following methodologies were used: 1) Melbourne
Decision Making Questionnaire (MDMQ) (Mann et
al, 1997), which is comprehensively considers the de-
cision-making procedure, namely at personal factors in
decision-making, and is aimed at diagnosing individual
decision-making style; 2) Wolfram Q-sorting (abbrevi-
ated according to Rorman), which is aimed at determin-
ing subjective rationality and risk (Wolfram, 1974).

Variables. The following parameters were iden-
tified as variables of correlation research: vigilance,
over-vigilance, procrastination, and avoidance.

Statistical analysis. Both quantitative and qualita-
tive methods of data analysis were used in the research
process. Primary data processing methods, statistical
analysis, correlation analysis, and presentation of re-
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sults as tables were used to display the data. MS Office
Excel 2016 software suite was used for the mathemati-
cal processing of the data obtained.

Results and Discussion

Interpretation of the results of the correlation study is
based on the investigation of two main problems: the
problem of orientation and the problem of the third var-
iable. Regarding the problem of orientation, it is quite
obvious that certain factors together determine the na-
ture of decision-making in law enforcement activities.
At the same time, the question arises of a third variable
when analysing the correlation between two variables,
which can simultaneously affect both one and the other
variable in this correlation. This question remains open
for further discussion, so when interpreting, the au-
thors tend to use a probabilistic scheme of explanation.
The study analysed how police officers make decisions
about risk and subjective rationality.

The importance of determining the links between
risk and rationality is to identify additional factors be-
tween these phenomena that can significantly influ-
ence the decision-making process of police officers at
the training stage, considering the experience and re-
sources in this process. Table 1 shows the correlations
of personal decision-making among the respondents of
the total sample (n=116).

Table 1. Correlations between decision-making factors in respondents of the general sample (n=116)

Stress management patterns | Personal factors of decision-making r [vd
Vigilance Rationality 0.34%** 0.999 (<0.001)
Over-vigilance Risk -0.30** 0.99(<0.01)
Procrastination Risk -0.28** 0.99(<0.01)
Avoidance Risk -0.22* 0.95(<0.05)

Note: hereafter, p - significance (two-sided), *** - at p<0.001; ** - at p<0.01; * - at p<0.05

Source: author’s research

Thus, the following results were obtained: a sig-
nificant correlation between rationality and vigilance
(r=0.34; a=0.999), from which it can be assumed
that the higher the level of rationalisation of actions,
the higher the level of vigilance. This is a profession-
ally important quality of the police officer’s personali-
ty and indicates observation, the ability to understand
the individual psychological characteristics of another
person by their external and nonverbal manifestations.
The notion of professional vigilance as the ability to no-
tice the essential properties of objects and phenomena
for the profession is based on the concept of psycho-
logical observation. The specifics of the work of law
enforcement officers provide for careful monitoring of
the environment, the ability to note signs that cause the
risk of committing illegal actions.

In addition, inverse correlations with over-intensi-
ty and risk readiness were obtained (r=-0.30; «=0.99),
which allows making an assumption: the higher the
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super-vigilance, the lower the risk readiness. That is,
excessive vigilance is a reaction to anxiety stimuli thatis
common to everyone who is connected with law enforce-
ment activities. It can be assumed that in this way, law
enforcement officers who are in a state of excessive vigi-
lance will be less at risk, due to rational decision-making.

Reverse correlation between procrastination and
risk tolerance (r =-0.28; a = 0.99) suggests that the
higher the level of procrastination, the lower the risk
readiness. Reverse correlation between avoidance and
risk readiness (r=-0.22; «=0.95) shows that the higher
the degree of decision-making avoidance, the less risk
the policeman will take.

In the course of the study, the sample was divid-
ed into 2 groups, Group 1 (n=>59), which included ca-
dets-psychologists and cadets-forensic experts (average
age 20 years), who had no practical experience in offi-
cial activities, and Group 2 (n=57), which included po-
lice patrol officers (average age 31 years) with extensive
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experience in practical work in the field and with expe-
rience in decision-making in various professional situ-
ations. This distribution gave more opportunities to in-

vestigate the latent variables that appear in the middle
of both groups and can affect the overall result, which is
presented in Table 2.

Table 2. Correlations between decision-making factors in cadets (n=59)

Stress management patterns | Personal factors of decision-making r o
Vigilance Rationality 0.34** 0.99(<0.01)
Over-vigilance Risk -0.42%+ 0.999 (<0.001)
Procrastination Risk -0.39** 0.99(<0.01)
Avoidance Risk -0.54%** 0.999(<0.001)

I 50

Source: author’s research

Analysing data, it is established that a significant
correlation between rationality and vigilance (r=0.34;
a=0.99) confirms the above assumptions about the
officer’s ability to rationalise the decision-making pro-
cess and thereby increase vigilance. Defined, inverse
correlation with over-vigilance (r=-0.42; a = 0.999),
procrastination (r =-0.39; a 2 0.99) and avoidance
(r=-0.545; a2 0.999), which confirms the previous-
ly made assumptions, namely the tendency of this
group of respondents to solve problems that bring
faster results, the tendency to shift responsibility to

others, delaying decision-making, constantly delaying
the choice on any issue. This also applies when all the
conditions for making a decision are available, fear
of the task, avoiding the manifestation of activity and
initiative. It is known that it is the lack of experience
and age of respondents that can significantly influence
decision-making, especially avoidance or postpone-
ment, which encourages further search for the causes
of these manifestations. For comparison, it is worth
analysing similar indicators in Group 2, which is pre-
sented in Table 3.

Table 3. Correlations between decision-making factors in law enforcement officers with work experience (n=57)

Stress management patterns | Personal factors of decision-making r o
Vigilance Rationality 0.34** 0.99(<0.01)
Avoidance Rationality -0.26* 0.95(<0.05)

Source: author’s research

Comparison of the results provided a deeper un-
derstanding of the psychological component of the
decision-making process for police officers with work
experience. The significant correlation between ration-
ality and vigilance (r=0.34; o= 0.99), which was ob-
tained from the previous analysis, was confirmed with
minor changes. However, it allows making an assump-
tion when comparing the two groups (with and with-
out practical experience) that it is rationality and vig-
ilance that complement each other and are a property
of representatives of law enforcement activities at any
stage of professional training. When examining Group
B, no relationship with risk was found, unlike Group 1,
which indicates a significant difference between police
officers. who have experience and those who are at the
stage of professional training.

The inverse correlation between avoidance and
rationality (r =-0.26; a = 0.95) may indicate that the
longer the avoidance of decision-making lasts, the less
rational these decisions are. This means that by follow-
ing the protocol that law enforcement officials must
follow, they can shift responsibility for their decisions
and actions to legislation and orders from senior man-
agement, which can affect the overall decision-making

process. Thus, the results revealed differences between
law enforcement officers depending on their experi-
ence, which showed a greater tendency to maximise
risk in the younger generation of police officers.

In the course of the study, a number of differences
were found between groups with and without practi-
cal experience regarding the main criteria for making
decisions, such as vigilance, procrastination and avoid-
ance. A number of researchers who have investigated
age-related issues and levels of work experience argue
that the more experienced decision makers are and the
more identified they are in previous decisions, the more
likely they are to be biased (Alicke & Sedikides, 2009).
This pattern is particularly evident when subjects face
poor performance in their work (Gaba et al, 2022). For
this reason, decision makers are expected to become
less sensitive to lower-than-expected performance as
their work experience increases. Having a deeper re-
serve of experience means having a variety of success-
ful experiences in the past (Gaba et al, 2022), which re-
duces the urgency of responding to recent performance
degradation and facilitates inactivity.

The scale of vigilance in the conducted study cor-
relates in both groups and is the main distinguishing
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feature that is inherent in all representatives of law
enforcement activities, because this quality is impor-
tant when performing official tasks and attention to
detail can be a scale of foresight in various profession-
al situations. There is no need to reinvent the concept
of vigilance, it is necessary to clearly distinguish vigi-
lance from other concepts, such as attention or arousal
(van Schie et al, 2021).

Procrastination manifested itself in law enforce-
ment officers without experience and had an inverse
relationship, which showed the practical application of
this psychological defence mechanism in the younger
generation of police officers, who thus avoid risk. Pro-
crastination is associated with negative effects on pro-
ductivity, as well as physical and psychological well-be-
ing. However, while this procrastination behaviour has
never been particularly beneficial, the association with
performance is not as strong as it seems at first glance,
as confirmed by A. Rozental et al. (2022).

Avoidance, as a property, manifested itself in an
inverse relationship with risk in Group A and with
rationality in Group B, which may indicate that when
risk or rationality decreases, avoidance also decreas-
es. Based on traditional economic psychology, rational
individuals tend to avoid making decisions if marginal
benefits exceed marginal costs. In addition, as stated
by A.A. Ngelo et al. (2022), avoidance practices allow
the individual to retain more psychological resources.
Manifestations of avoidance and procrastination, as
psychological defences, allow maintaining resources
when making difficult decisions, through postponing
the latter. The parameters of rationality in choice the-
ories are individualistic character, limitations and sub-
jectivity, and among the prerequisites are individual-
ism, optimality and self-care, which is also confirmed
by the main results of the study.

The study shows the existence of specifics of risk
readiness depending on experience in law enforce-
ment. It is revealed that the experience and age of law
enforcement officers significantly influence rationality,
bias, and reasons for procrastination and avoidance
when making decisions in their activities. In order to
draw more accurate conclusions when studying prob-
lems in a particular area, it is necessary to pay more
attention to the area of interest when developing scales.

Conclusions

Increasing the requirements for the professional ac-
tivity of law enforcement officers under martial law in
Ukraine requires the development of scientific princi-
ples of decision-making as the main component of any
organisational function, first of all, the study of deter-
minants that affect this process. The use of a compre-
hensive methodology determined the most significant
internal and external factors of decision-making. The
study focuses on the investigation of intra-individual
variations in decision-making styles, special attention
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was paid to such qualities as rationality and risk toler-
ance, which also applies to maximising these qualities in
law enforcement officers with and without practical ex-
perience. The results confirmed the assumptions about
the difference between the groups and the existence of
certain specifics in decision-making. Law enforcement
officers may show a tendency to maximise risk or ra-
tionality in various qualities depending on experience.
Group A was more prone to risk-taking than rationali-
sation, in contrast to Group B, which had no significant
correlation with risk-taking, which may indicate exces-
sive caution on the part of experienced law enforcement
officers who tend to calculate all possible consequences
and then act on the basis of preliminary analysis of the
input data and a thorough assessment of the situation.
The study shows the existence of specifics of risk read-
iness depending on experience in law enforcement.

In the course of a comparative study, it was found
that a group of respondents with no practical experi-
ence of professional activity had more correlations
with risk than with rationality, and a group of police of-
ficers with professional practical experience were more
determined to act, are not prone to procrastination and
avoidance, and also rationalised their decisions to a
greater extent.

Predicting solutions in complex dynamical systems
is another modern challenge for science, as the com-
plexity of the systems with which modern personality
interacts is becoming more complex every day. Most de-
cisions often defy logical explanation and are made in-
tuitively, but considering the phenomenon of intuition,
it can be assumed that there is a certain rational struc-
ture that guides intuitive thinking by creating certain
heuristics that the individual is not aware of.

For future research, it is planned to investigate the
professional activity of police officers by analysing the
system of operations that support it, methods of execu-
tion and results obtained. The scientific originality of
the study is the systematisation and generalisation of
psychological knowledge about the phenomena of read-
iness for risk and rationality in the decision-making sys-
tem of law enforcement officers, and the substantiation
of subjective rationality and readiness for risk among
representatives of law enforcement activities at various
stages of professional activity in the decision-making
process, based on empirical data obtained as a result
of research in the framework of the dissertation work.
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Limitations of the study

The authors used a sample of law enforcement officers
from one region and only a few variables. The uni-
formity of the study sample was relatively high, since
it included law enforcement officers from different de-
partments. Further studies may further confirm these
results in a more representative sample and a wider
range of variables. Even in the field of professional ac-
tivity, only certain aspects, such as experience, were
considered, but other aspects, such as combat experi-
ence, should be taken into account in future research.
Secondly, it is not convincing enough to draw causal
conclusions from cross-sectional data. The conclu-
sion about a causal relationship follows mainly from
the theoretical conclusion of the study. In future re-
search, it will be possible to use several methods to
further test the causality of basic relationships in de-
cision-making and trends in risk readiness, such as

manipulating subjective values. The high correlation
with vigilance suggests that future research should
include more choice-related questions in the scale of
professional expansion.

There are several problems regarding the specifics
of risk phenomena and rationality in decision-making
that require further study. For example, in addition to
subjective forms of decision-making, there are many
other cognitive variables that need to be considered
and evaluated, in particular, self-efficacy can also in-
fluence the tendency to risk or rationality. In addition,
previous studies have shown that the specifics of the
subject area of risk styles are influenced by personal-
ity traits. People with a higher neuroticism score are
likely to have completely different risk preferences
in different areas. It is important to find out wheth-
er such traits affect the specifics of maximising deci-
sion-making styles.
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AHoTauia

AKTyanbHICTb OCTiPKEHHS 3yMOBJIeHA HeIOCTATHBOK PO3P06JIeHiCTIO Mpo6yieMu GOopMyBaHHS 3/JaTHOCTI J10
NPUUHATTA pilieHb Ha eTani npodeciiiHoI MiAroTOBKU Ta NOTPE6OI0 B YJOCKOHAJIEHH] Cy4yacHOI NOBCAKeHHOT
MPaKTUKU MalOyTHIX MPaBOOXOPOHI[iB /151 3a6e3MeYeHHs] TOYHOCTI Ta CBOEYACHOCTI MPUUHATUX pillleHb Ha
TJIi IOCTIHHOTO 3POCTAaHHSA 006CATY ¥ CKIaAHOCTI iHpopmallii, o HagXoUTh. MeTa JoC/i/XKeHHS moJisiraia y
BU3HA4Y€HHI KOHIENTyaJbHUX 3aca/i BIVIMBY Cy6 €KTUBHOI paljioHaJIbHOCT] Ta TOTOBHOCTI /10 pU3UKY B CUCTEMI
NPUUHATTA pilleHb Yy npodeciiiHil AisapHOCTI noninefdcbKuX. Y cTaTTi BUKOPUCTAHO METO/] NOPiBHAJIBHOIO
Ta KOpeJALIMHOro aHa/lidy, CTaTUCTUYHOIO aHa/i3y NepBUHHHUX JaHUX. 3a pe3yJbTaTaMH [JOC/iJKEeHHS
BCTAHOBJIEHO 3HAUYI1lli B3AEMO3B’A3KU Mk PpaKkTOpaMu paljioHaJIbHOCTI Ta pU3UKY MiJ YaC NPUHHATTSA pillleHb
y moJliLeCbKUX ¥ IpyIiax 3 pisHUM piBHeM JJoCBify Ta npodecioHaniamy. [loTouHe gocipkeHHS 30cepePKEHO
Ha BHYTpIIIHBLOTPYNOBUX Bapialiax MaKcuUMis3allil pU3UKy Ta BUKOPHUCTAHHA palliOHAJbHUX PHUC, 30KpeMa
NUJIbHOCTI, IpOKpacTUHALii, yHUKHEHHS Ta HaANWJAbHOCTI NiJ yac NpUKMHATTA pimeHb. HaflaHo nosicHeHHA
[UX MCUXOJIOTIYHUX GEeHOMEHIB 3a JIONMOMOI0I0 JOC/i/PKEHHsSI OCHOBHOI I'PyNH MpPaBOOXOpOHLiB (n =116),
posisieHoi BUGiIpKH 3a KpuTepieM JocBigueHocTi Ha nmpakTuni (n=59, n=57). Mix rpynamu 3 focBijioM i 6e3
JlOCBiZly MPaKTU4YHOI po6OTH B MPAaBOOXOPOHHIN Ji/IbHOCTI BUSIBJIEHO 3HAYYILLY Pi3HUIIIO Ta IICUXOJIOTIYHY
pi3HICTh CKJIaAOBOI Npouecy NpUUHATTA pilmleHb. lle HaZlae MOXJIMBICTD [J NMOJLA/IBLIOTO PO3LIKMPEHHA
Ta HamnpaloBaHHA B Lild cdepi, BUSHAUEHHS OCHOBHOIO MiAXOAy A0 CTBOpPEHHS NpodeciiHUX HAaBUYOK
¢$opMyBaHHSA 3/JaTHOCTI J10 IPUUHATTS pillleHb Y TPaBOOXOPOHI[iB 6€3 MPaKTUYHOTI'O OCBi/ly Ta 3aKpiNJeHHs
OCHOBHHMX HaBHYOK IPAaBOOXOPOHLIB i3 NPaKTUYHUM AO0CBifoOM. [IpakTH4YHa 3HAYyILiCTh CTATTI MOJATa€E B
nepcrneKkTUBi po3po6JieHHs ICUXOKOPEKIIMHUX NporpaM i TpeHiHTiB, OpiEHTOBAaHUX Ha Pi3HUX MpaLiBHUKIB
CUJIOBUX CTPYKTYp 3a/Ie)KHO BiJj OTPMMAHOI0 NPaKTHUYHOIO JAOCBiAy U HampaMy AisabHOCTI. MaTepianu
JlOCJTiP)KeHHs1 MoKe 6y TH BUKOPUCTAHO B Ipoleci onTuMisalil ocBiTHbOTO npoliecy B npodeciiHUX 3aKIaAax
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